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SUBJECT: STUDENT HARASSMENT AND BULLYING PREVENTION AND
INTERVENTION (Formerly Bullying, Peer Abuse in the Schools)

causes or would reasonably be expected to cause a student to fear for his or her physical safety or
emotional harm; or occurs off school property and creates or would foreseeably create a risk of substantial
disruption within the school environment; or where it is foreseeable that the conduct, threats, intimidation
or abuse might reach school property. Such conduct shall include, but is not limited to, threats,
intimidation or abuse based on a person’s actual or perceived:

race; color; weight; national origin; ethnic group; religion; religious practice; disability;
sex; sexual orientation; or gender (including gender identity and expression).

While the above groups are specified in New York State regulations, the district values each and every
member of our school district, and this policy ensures that all students are free from being harassed. In
some instances, bullying or harassment may constitute a violation of an individual’s civil rights. The
district is mindful of its responsibilities under the law and in accordance with district policy regarding
civil rights protections.

CYBERBULLYING: Harassment or bullying as defined above, where such harassment or bullying
oceurs through any form of electronic communication which includes, but is not limited to, a telephone,
cellular phone, computer, laptop, pager, or other hand-held device, communication transmitted through
email, text message, instant message, voicemail, social networking sites, webpage, video, chat rooms,
blogs, instagram and twitter. , '

Prevention

The school setting provides an opportunity to teach children, and emphasize among staff, that
cooperation with and respect for others is a key district value. A program geared to prevention is
designed to not only decrease incidents of bullying, but to help students build more supportive
relationships with one another by integrating the bullying prevention program into classroom instruction.
Staff members and students will be sensitized, through district-wide professional development and

instruction, to the warning signs of bullying, as well as their responsibility to become actively involved in
the prevention of bullying before overt acts occur.

A course of instruction in grades kindergarten through twelve on civility, citizenship and character
education will be provided and will include a component raising awareness and sensitivity to
discrimination or harassment and civility in the relations of people of different races, weights, national

origins, ethnic groups, religions, religious practices, mental or physical abilities, sexual orientations,
genders and sexes.

- In order to implement this program, the Board will designate at its annual organizational meeting a
Dignity Act Coordinator (DAC). The role of the DAC is to coordinate and enforce this policy. In
addition, the Superintendent will establish a district-wide Dignity Act Task Force, as well as Dignity Ac!
Building-level Coordinating Committees in each school that will be overseen by the DAC. Committees
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professional development team will incorporate training to support this program in new teacher
orientation and the annual professional development plan, as needed. Training opportunities will be
provided for all staff, including but not limited to bus drivers, cafeteria and hall monitors and all staff who
have contact with students. The DAC will be trained in accordance with state requirements and will
continue their professional development so as to successfully support this policy and program.

Reporting and Inves‘tigation

Although it can be difficult to step forward, the district cannot effectively address bullying if
incidents are not reported. Students who have been bullied, parents whose children have been bullied or
other students or staff who observe bullying behavior are encouraged and expected to make a verbal
and/or written complaint to any school personnel in accordance with the training and guidelines provided.
At all times, complaints will be documented, tracked and handled in accordance with the regulations and
procedures accompanying this policy, or if applicable, §6122, Equal Opportunity and Non-Discrimination
policy; §6121, Sexual Harassment; §7531, Sexual Harassment/Students and §7310, Code of Conduct. Ifa

staff member is unsure of the reporting procedure, he/she is expected to inquire about how to proceed by
speaking with their supervisor. ‘

There shall be a duty for all school personnel to report any incidents of student-to-student, staff-to-
student, and student-to-staff bullying that they observe to their building principal or other administrator
who supervises their employment. In addition, there shall be a further duty for all school personnel to
report any incidents of student-to-student and staff-to-student bullying of which they are made aware by
students to their building principals or other administrator who supervises their employment. Supervisors
will refer the information to appropriate district staff for investigation as designated in regulation. A
district employee may be deemed to have permitted unlawful discrimination or harassment if he/she fails
to report an observed incident, whether or not the target complains.

The results of the investigation shall be reported back to both the target and the accused in
accordance with the accompanying regulation. If either of the parties disagrees with the results of the
investigation, they can appeal the findings in accordance with the regulations that accompany this policy.

Disciplinary Consequences/Remediation

While the focus of this policy is on prevention, bullying acts may still occur. In these cases,
offenders will be given the clear message that their actions are wrong and the behavior must improve.
Student offenders will receive in-school guidance in making positive choices in their relationships with
others. If appropriate, disciplinary action will be taken by the administration in accordance with the

district’s Code of Conduct, as applicable. If the behavior rises to the level of criminal activity, law
enforcement will be contacted.

Consequences for a student who commits an act of bullying shall be unique to the individual
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