. . 1 .5 if:l“gf a }eav of absence may not be akered

“‘1‘1‘.;}:11‘Sﬁb;ect to ;I’{Hta{i(}}‘is ie ‘um;t teé in :thzs;pe};zcy statement autﬁoﬁzatmn is grantea for ihei .

In f;géﬁéfél“ “ Eéa“&es‘ éf ab‘sencé |

) Sha}} De adm;mstered by \:he Supennte' kéﬁt

. . The Board reserves the 1 ght o grant ieaves Gf abseﬁce for purpeses or under condltmns notf; .

‘ }centempiate‘ or conside ed in the pohcy statemsn*;

. | Q‘Un er ws and rules ¢ gevemmg such actmn the Board may andertake appropna{e d.lsc1pknaryf _
action where a }eavepf absence is faise equested or imprsperiy used

n of the Supenntendent a fexpresssd m wrmng,

- 10n 18 ‘gran "‘d to approve requests for }eaves of absence submztt
D avzsmns of con{racts ik

. feﬂswm unpazd ieaves 0 absance

. ‘f a} For a perzod ef iime not t@ exceed one schogi year §0r approved graduaie study such ieawea ; . |

to mciude: any requzred int sth expenence

th:;pu:pcsegfcféﬂﬁiﬁéns .



SW}ECT LEA, S]GF ABSENCE (&mv‘ .

:  Unpald ieaves of absence shaﬂ not be g‘
- satlsfactory in the dlscretmn ef the Supenn

(b} At thf:, expir : "kon of a paié s;ck ie; - of £ absence o extcnd such a Ieave of absence fer .

d Gf i:zme no?; to exceed the

TUnpa}d?}eaves Of absence Shaﬂ net be used to sxteﬁdvacatmn pemeds ts take vacatmns to -
_ engage in other occupations, or to provide additional pe ‘ ‘
_?“Supenntendent shall have discretzon where mrcumst nces warr,
s;ffgr such purpcses ~ . .

ndent can be secured

':_k"‘Except where it mterferﬁs wzth an empieyee S iegai or contra kiial nghts the tirmng of unpald ffkﬁ -

. : ‘leaves of absence W1H be graﬂted at the sonvemsnce ef the Dismct

f‘ ‘_*dk‘}f Other Ieaves of absence

~ be granted leave from work w
_~pamcxpate in speczahzed disaster

Emexgency Servace V(}}unteer Leave = .

- kkUpen:presentatzon of a wntten re{;uest from the Amentan Red Cross and w1th the appr@vai of f{ |

intendent, emp}oyecs‘ rtified by the American Red Cross as disaster volunteers shall

. Empl‘ayees shali be granted up; to four?(éi} hﬂurs Gf ieave on an ammai basxs o undertake a
__ screening for breast cancer iployees shall be granted up to four (4) hours of leave on an.
 annug Ibasxs to undertake a screening for ;

_ total of eighfz (8) hours for both screenings). This leave shall be excused }eave and sha}i not be
. charged agamst any Qf:her leave to Which {he empieyee is enﬁt}sd ~ .

ostate cancer (i.e., male empisyees are enmﬂeé toa

‘}BIOOd denamm .

‘ };Empiayees desmng {o make bk;od é@natmns shai} be gram:ed three {3) hours of 1eave in any ‘ .
twelve (12) month period. The leave may not exceed three (3) hours unless agreedto by the

. Superintendent/designee. Additional ieaves for the purpose of bmod donaﬁon under any Gther -

- ‘pmwsmr} of iaw shaﬁ not ‘oe prevented

of ihe schsol year next succeedmg the ‘h@oi year in. -

‘ ed uniess the servzces o’f a subsutute empioyee ; .

pay for up to twenty (20) days in any calendar yearto
elief operations. This leave shall be provided withoutlossof
ty‘, kcompensatmn szck ieave, vacatmn ieave or other ovemme csm@ensatmn fo thch_he‘ .



G

~ Bone Marrow donation

. Empioyees Seékiﬂg to undergomedzcai pr‘ocicduréfé‘d{jnaté.bbiiémérmw‘shaikilbe graﬁtediéa\iss; k
to do 50, the combined length of the leaves to be determined by the physician, but may not

_ exceed twenty-four (24) work hours unless agreed to by the Superintendent/designee. The

_ Distriet shall require verification for the purpose and length of each leave requested by the

O OtherLeaves

Nursing Mothers

‘The District shall provide reasﬁﬁablé unpaid ?bréakktikme or permit thélzis’e;bf paid ~break

_time or meal time each day to allow an employee o express breast milk for her nursing
~ child for up to three (3) years following child birth. The District shall make reasonable
efforts to provide a room or other location in close proximity to the work area where the

_ nursing mother can express milk in privacy.

2. Military Leave

 The District will comply with state and federal laws regarding military leave and re-
o

~ Leaves of absence for military spouses are granted in accordance with law and are unpaid. _;

~ Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA),
38 United States Code (USC) Sections 43014333 -

_ Civil Service Law Sections /1. 9bmdise e

~ Education Law Sections 1709(16), 3005, 3005-a and 3005-b
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